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Introduction: 

Welcome to Constructing Courses to Enhance Learning! You will experience a 

variety of learning methods and approaches in this course, which will serve as 

exemplars from which you can select to use in your own course design. These will 

include online tutorials and discussion, research activities, and additional tutorials by 

arrangement. Activities in the course require your participation online and are all 

assessed.  They will begin in the second week. However, this requirement will be 

introduced and fully explained at the first webinar on July 16
th

 beginning at 12 noon 

New Zealand time, and recorded.  

If you are interested please email terry.marler@op.ac.nz for a Moodle login and a link 

to the webinar site. 

 

Aim: 

To assist participants to design flexible learner centred courses and integrated 

programmes linking outcomes with learning activities, content and assessment, and 

accommodate learner, discipline, departmental, organisational, and industrial or 
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professional body needs.  

Learning outcomes: 

At the successful completion of this course, participants will be able to:  

1. make informed choices about learner centred pedagogy, taking contextual 

factors into account;  

2. liaise with stakeholder groups to establish diverse learner needs;  

3. co-negotiate collaborative support mechanisms for the design phase;  

4. critique existing flexible design approaches, consider delivery implications for 

each and apply a reflective and a rigorous selection process;  

5. develop a new design approach or modify an existing one, critiquing each 

phase;  

6. plan and design a course or component of a programme which demonstrates 

multiple understandings of flexible learning and teaching and applies 

professional practices;  

7. consult with colleagues (both within and beyond the institution) throughout 

the design process  

8. evaluate all aspects of course/programme design.  

 

Content: 

The course will have a “home” on Moodle, but other sources of information and 

communication will be linked from this to cover the following topics: 

1 An analysis of the proposed learners and their context: learner diversity,  

the institutional vision; discipline, professional and industry expectations and 

responsibilities; and other stakeholder perspectives.  

2.         Design theory and course/curriculum design approaches, emphasising active    

            learning, workplace practices and flexible delivery modes. 

            Integrated course/curriculum planning which link specific and   

            generic learning outcomes to learning activities and teaching  

            strategies, content and assessment, and take into account levels,  

            learners, disciplines, as well as industry/professional body expectations     

            and requirements. 

3.  Development of learning and assessment environments clarifying an 

appropriate balance of face to face, blended or distributed including on-line or 

other interactions to achieve planned learning outcomes; designing interactive 

learning objects, activities and materials to support learner centred learning; 

maintaining currency with developments in technology and incorporating 

them when appropriate. 

4.  Implementation plan, including the roles of reflection, collaboration, and 

conversation in curriculum and course development, as well as 
communicating and disseminating aspects of design practice and theoretical 

ideas about teaching and learning design within and beyond specific 

disciplines in order to justify design decisions. 

5. Models of evaluation and moderation of course design, e.g. peer review, 

student feedback. 

 

To pass this course, students must engage with and undertake the terms  

requirements and satisfy the requirement of the major assessment. 

 



Terms Requirements: 

Engagement with and submission of the five written activities relating to each of the  

five content phases (see below). 

 

Assessment: 

There are five activities (corresponding with the five phases of the  

design process outlined above) which will help the facilitator to assess your learning  

during this course. These will also form the basis of the principal assessment, the  

presentation of your course design to your fellow students, along with your  

justification of the design decisions that you have made. 

Technical assistance will be available with any form of presentation that you choose. 

Please note that all online postings will be on password-protected sites unless you  

wish them to be made public. 

 

 

Assessment schedule 

Activity Related 

learning 

outcome 

Suggested form Due date 

1. Analysis of 

learners and context 

1, 2, 6, 7 Online discussion 

(collaborative) 

August 3 

2. Design overview 1, 2, 3,4, 6, 7 Wiki (collaborative) August 31 

3. Development ideas 2, 3, 4, 5, 6, 7 Blog (individual with 

peer feedback) 

September 28 

4. Implementation 

plan 

3, 4, 6, 7, Web page 

(individual) 

October 26 

5. Evaluation 

discussion and 

presentation 

2, 4, 7, 8 Online discussion 

(collaborative) and 

presentation 

(individual) 

November 23 

 

So what do I have to do in these assessment activities? 

 

1. Analysis of learners and context: (suggested learning hours – 10) 

Go to the Discussion Forum of the Moodle site, Creating Courses to Enhance 

Learning, and add a new thread with your name in the title. 

Add a posting describing the learners and their context for the course which 

you wish to design (or re-design). 

Read other students’ postings and comment on them; and respond to any 

comments made concerning your posting. 

Respond online to the questions or comments from the facilitator or co-

facilitators. 

  Marking criteria: 

 Description of learners and context posted to discussion forum 

addressing learner diversity, the institutional vision; discipline, 

professional and industry expectations and responsibilities; and other 

stakeholder perspectives.  

 Responses and comments indicate engagement with other students as 

potential stakeholders in course design. 

 



 

2. Design overview: (suggested learning hours – 15) 

Participate in the setting-up of a collaborative website (a wiki) on design 

theory and design models appropriate to your course. Technical assistance will 

be provided. 

 Marking criteria: 

 Your contribution will include one theoretical perspective which you 

have researched and referenced; and is appropriate to your course and 

learners  

 Your planning will link learning outcomes to learning activities and 

teaching strategies, content and assessment.  

 Your contribution will give examples showing how you have taken 

into account levels, learners, disciplines, as well as 

industry/professional body expectations and requirements. 

 

3. Development ideas (suggested learning hours – 15) 

Create your own learning weblog (Blog) in which you record your developing 

ideas about the practicalities of the proposed design of your course. You must 

address how you are going to provide an appropriate balance of face to face 

and flexible learning materials and assessment methods. The language and 

style may be quite informal, and technical assistance will be provided. 

 

 Marking criteria: 

 Existing learning activities critically reviewed – what works and what 

doesn’t. 

 Proposed learning objects, media and activities are described, as well 

as the way in which they will be used. 

 Reflection on resourcing, including any new technologies, staffing and 

training provided. 

 

4. Implementation Plan (suggested learning hours – 15) 

What are the steps and the approximate timeline for the implementation of 

your course design? How can you be sure that this plan will satisfy the needs 

of the learners and the other stakeholders? At what stages will you need the 

resources that you have identified?  

 

This information should be set out in a clear plan on a static webpage with 

links to relevant references, conversations, letters of support, minutes of 

meetings or any other relevant information. A Word document converted to a 

web page using a Moodle “book”  is the recommended technology to produce 

this (and training in its use will be provided), but any html editing programme 

with which you are already familiar may be used. 

 Marking criteria: 

 Web page produced showing steps and timelines 

 At least three relevant internal links and three relevant external links. 

 

5. Evaluation Plan (suggested learning hours – 10) 

How will you evaluate the success of your new course design? Who will you 

ask to review your design and test it before you go live? How will you monitor 

its success as you use it, and at the end of the first offering? What criteria will 



you use to judge success? How will you gather your data? What will you do 

with the information obtained? 

The answers to these questions should be posted to a new thread in the 

Discussion Forum, and you will be asked to critically evaluate the evaluation 

plans of two of your fellow students. 

 Marking criteria: 

 Posting of answers to above questions. 

 Clear overview of proposed evaluation plan, including introduction, 

methods and data collection strategies,  

 Responses showing understanding and critical review made to two 

other postings. 

 Feedback on own posting is reflected upon and responded to 

constructively. 

 

Presentation (suggested preparation time – 5 hours) 

All that remains is to put it all together in a form to present to your classmates. 

This can be done in any form that suits you except face to face – we are all 

busy people and we need to access your presentation in our own time and 

place – just like many of our students! 

For example, you could use a slide presentation with recorded audio 

(Powerpoint, Slideshare, Bubbleshare), an Adobe Connect conference, digital 

storytelling using Windows Moviemaker or similar, or any other  method of 

presentation that enables all participants in the course to access it. 

Technical assistance will be provided. 
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